
Republic of the Philippines 
Province of Cagayan 

TUGUEGARAO CITY 

NINTH CITY COUNCIL 

COMMITTEE REPORT 
February 03, 2025 

COMMITTEE ON HEALTH AND SANITATION- LEAD 
COMMITTEE ON RULES, LAWS AND ETHICS 

PRESENT: 

HON. 
HON. 
HON. 

HON. 
HON. 
HON. 
HON. 
HON. 

IMOGEN CLAIRE M. CALLANGAN 
KARENA S. GAUANI-VIERNES 
JUDE T. BAYONA 

TIRSO V. MANGADA 
GILBERT S. LABANG 
MARC ALDOUS C. BACCAY 
ARNEL T. ARUGAY 
MARIA ROSARIO B. SORIANO 

Chairperson (Health) 
Vice Chairperson (Health) 
Member (Health) 
Vice Chairperson (Rules) 
Member (Health) 
Member (Health) 
Chairperson (Rules) 
Member (Rules) 
Member (Rules) (via zoom) 

RESOURCE PERSON: 

MS. CHARMAINE BARANGAN - CVCHD Representative (via zoom) 
DR. ROBIN ZINGAPAN - CHO Head 

FOR THE PRESIDING OFFICER: 

The joint committees met and deliberated on the referral: 

COMMITTEE REPORT NO. 047-2025 

SUBJECT: 

Indorsement of the City Mayor, Hon. Maila Rosario S. Ting-Que, on the draft Memorandum of 
Understanding between the Tuguegarao City Government and Department of Health-Cagayan Valley 
Center for Health Development (DOH-CVCHD) relative to the Htunan Resources for Health (HRH) 
Deployment Program for information and appropriate action. 

FINDINGS: 

1. Hon. Maila Rosario S. Ting-Que indorsed to the Ninth City Council, the draft Memorandum 
of Understanding between the Tuguegarao City Government and Department of Health-
Cagayan Valley Center for Health Development (DOH-CVCHD) relative to the Human 
Resources for Health (HRH) Deployment Program. 

2. A letter from Ms. Amelita M. Pangilinan, Director of Department of Health-Cagayan Valley 
Center for Health Development was received by the City Mayor, Hon. Maila S. Ting-Que 
requesting for an extension of additional period of one-year on their Memorandum of 
Understanding. 
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3. The primary purpose for the said Memorandum of Understanding (MOU) is to establish 
collaboration among the different stakeholders in the implementation of the 2023 Human 
Resources for Health Deployment Program (HRH) pursuant to Administrative Order No. 
2020-0038 or the Guidelines on the deployment of Human Resources for Health (HRH) under 
the National Health Workforce Support System (NHWSS) and Department Order No. 2022-
0451 or Operational Guidelines in the Implementation of Select Human Resource for Health 
Composite Programs and Projects under the National Health Workforce Support System dated 
August 5, 2022. 

4. The DOH will be handling the processing and signing of Appointments and such other related 
documents of the deployed Human Resources for Health (HRH) under the National Health 
Workforce Support System (NHWSS). 

5. Presently there are 19 deployed contractual HRH for Region 02, 11 nurses, 7 midwives and 1 
Medtech and that the technical supervision of the HRH is under the City Health Office of 
Tuguegarao but as to administrative supervision it shall be under the Departinent of Health-
Cagayan Valley Center for Health Development (DOH-CVCHD) and CHO. 

RECOMMENDATION: 

Finding the terms and conditions of the Memorandum of Understanding (MOU) to be in order 
and beneficial to the constituents of Tuguegarao City, the committee recommends the approval of the 
extension of the Memorandum of Understanding between the Tuguegarao City Government and 
Department of Health-Cagayan Valley Center for Health Development (D0H-CYCHD) relative to the 
Human Resources for Health (HRH) Deployment Program and authorizing the City Mayor Hon. Maila 
Rosario S. Ting-Que, to sign for and on behalf of the Tuguegarao City Government the said MOU. 

Respectfully submitted: 

HON. LDOUS C. ACCAY 
Chair, Co on Rules, Laws and Ethics 

HON. IMOGEN AIRE M. CALLANGAN 
Chairperson, Committee on Health and Sanitation 

IWHON. KARINA . AUANI-VIERNES 
Vice Chaiiperson, 
Committee on Health and Sanitation 

HON. Gib§ ABANG 
Member, Commi on Health and Sanitation 

HON. MARIA ROSARIO B. SORIANO 
Member, Committee on Rules, Laws and Ethics 

HON. JUDE T. AYONA 
Vice Chair, Co ittee on Rules, Laws and Ethics 
Member, Committee on Health and Sanitation 

0 

GADA HON. ARNEL T. UGAY 
e on Health and Sanitation Member, Committee on Rules, Laws and Ethics 



DRAFT RESOLUTION APPROVING THE EXTENSION OF THE MEMORANDUM OF UNDERSTANDING 
BETWEEN THE TUGUEGARAO CITY GOVERNMENT AND DEPARTMENT OF HEALTH-CAGAYAN 

VALLEY CENTER FOR HEALTH DEVELOPMENT (DOH-CVCHD) RELATIVE TO THE HUMAN 
RESOURCES FOR HEALTH (HRH) DEPLOYMENT PROGRAM AND AUTHORIZING THE CITY MAYOR 
HON. MAILA ROSARIO S. TING-QUE, TO SIGN FOR AND ON BEHALF OF TH TUGUEGARAO CITY 

GOVERNMENT THE SAID MOU 

WHEREAS, Republic Act No. 7160, otherwise known as the "Local Government Code of 
1991," empowers local government units (LGUs) to establish partnerships with national 
government agencies to enhance the delivery of essential services, particularly in the health 
sector; 

WHEREAS, the Department of Health-Cagayan Valley Center for Health Development 
(DOH-CVCHD) implements the Human Resources for Health (HRH) Deployment Program, 
which provides essential health personnel to augment local healthcare services and 
strengthen the delivery of primary health care at the community level; 

WHEREAS, the Tuguegarao City Government acknowledges the vital role of the HRH 
Deployment Program in ensuring accessible, efficient, and effective health services for the 
city's constituents, particularly in underserved and geographically isolated areas; 

WHEREAS, the Tuguegarao City Government and DOH-CVCHD seek to extend the 
existing Memorandum of Understanding (MOU) to continue their collaboration under the HRH 
Deployment Program, reinforcing efforts to improve healthcare service delivery in the city; 

WHEREAS, the extension of the MOU will allow for the sustained deployment of health 
professionals, such as 11 nurses, 7 midwives, and 1 Meditech, to Tuguegarao City Health 
Office, in line with national health policies and local development goals; 

WHEREAS, there is a need to authorize the Honorable City Mayor, Maila Rosario S. Ting-
Que, to sign the Extention of the Memorandum of Understanding on behalf of the Tuguegarao 
City Government to formalize and facilitate the continued implementation of the program; 

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, by the Sangguniang 
Panlungsod of Tuguegarao City, in session duly assembled, to approve the Extension of the 
Memorandum of Understanding between the Tuguegarao City Government and the 
Department of Health-Cagayan Valley Center for Health Development (DOH-CVCHD) 
relative to the Human Resources for Health (HRH) Deployment Program; 

RESOLVED FURTHER, that the Honorable City Mayor, Maila Rosario S. Ting-Que, is hereby 
authorized to sign, for and on behalf of the Tuguegarao City Government, the said 
Memorandum of Understanding to ensure the continued partnership and implementation of 
the HRH Deployment Program; 

RESOLVED FINALLY, that copies of this resolution be furnished to the Department of 
Health-Cagayan Valley Center for Health Development (DOH-CVCHD), the City Health 
Office, and other concerned offices for their information and appropriate action. 
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Republic of the Philippines 
Province of Cagayan 

Tuguegarao City 
Phone number : 0953-588-3721 email address : cmotuguegaraocity@gmail.com  

OFFICE OF THE CITY MAYOR 

21 January 2025 

THE PRESIDING OFFICER AND MEMBERS 
Sangguniang Panlungsod 
This City 

Dear Presiding Officer and Members of the Sanggunian: 

We would like to request for a resolution authorizing the undersigned to represent, enter, 
and sign on behalf of City Local Government Unit-Tuguegarao in the attached draft 
Memorandum of Uncierstanding with Department of Health-Cagayan Valley Center for 
Health Development (D0H-CVCHD) re. Extension of MOU. 

For your information and appropriate action. Thank you and best regards. 

In the name of public service, 

MAILA ROSA IO S. TING-QUE 
City Mayor 



Republic of the Philippines 
Department of Health 

CAGAYAN VALLEY CENTER FOR HEALTH DEVELOPMENT 
NAGONC PILSOMIA5 

Decembc. 26_7 2.4 

HON. MAILA ROSARIO T. QUE 
City Mayor 
Tuguegarao City Hall 

Tuguegarao City, Cagayan 

Dear  Mayor Quc, 

Warm greetings! 

This has reference to thc Memorandum of Understanding (MOU) entered into by and between the 
Department of Health-Cagayan Valley Center for Health Development (DOH-CVC'FID) and the 
Local Government Unit (WU) of Tuguegarao City, which governs I luman Resources for Health 
(HRI-I) Deployment Program. 

The agreed upon extension period is set to expire on December 31, 2024. We would like to confirm 
your willingness to extend the agreement for an additional period. The extension of the MOU will 
allow us to further strengthen the impact of the program. 

By signing the attached document and returning a notarized original copy to this office through the 
Human Resource Development Unit (HRDU), Tuguegarao City 1,GU agrees to extend the terms and 
conditions of the existing MOU regarding the HR1-1 Deployment Program for an additional period of 

one-year, commencing on  January 13, 2025 to December 31, 2025. 

Attached is the MOU lbr your information and guidance. 

For inquiries and/or clarifications you may reach  Ms. Charmaine M. Barangan, 
Head of the Human Resource Development Unit at telephone number (078)304-6523 or email at 

Thank you for your continued cooperation and we look forward to your positive response. 

Very truly yours, 

A M. PANGILINAN, MD, MPH, CESO III 
Director IV 

1X)11 Region 2 Office, Maharlikallighway, Carla Norte, 'Fugue:gam° City, Cagayan, 3500 
Telephone Number: 304-6585, 304-8737, 846-7261 & 8467230 • TeleFax no. 304-6523 • e-mail address: 4ohriaicev.hd.,siolt,am.P11 
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Department of Health 

CAGAYAN VALLEY CENTER FOR HEALTH DEVELOPiVIENT l'‘f.***A.••;;;41)'  " 

mlEMORANDUIVI OF UNDERSTANDING (MOU) EXTENSION 
BETWEEN ThE 

DEPARTMENT 014' HEALTH 
AND 

LOCAL GOVERNMENT UNIT OF TUG tJEGARAO CITY, CAGAYAN 

The Department of Health Cagayan Valley Center for Health Development (DOH-CVCHD) and the 
Local Government of Tuguegarao City, Cagayan hereby agree that: 

The current Memorandum of Understanding (MOU) between the Department of Health Cagayan 
Vtdley Center for Flealth Development (D01-1-CVCFID) and The. Local Government Unit of 
Tuguegarao City, Cagayan, which governs the Flunian Resources for Health (HRH) Deployment 
Program, set to expire on December 31, 2024, shall be extended tbr one (1) year from January 13, 
2025 to December 31, 2025. All of the current terms and conditions in the IviOU shall remain in 
effect. 

In witness hereof, the duly authorized representative of each institution agrees to all provisions of 
this document. 

A EL1TA 1V1. PANGIL1NAN, MD, 'VIM, CESO III 
Director 1V 
Department of Health 
Cagayan Valley Center for Health Development 

1-10N. MA1LA ROSARIO T. QUE 
City Mayor 
Tuguegarao City Hall 
Tuguegarao City, Cagayan 

13011 Region 2 Office, Maharlika Highway, Carig Norte, Tuguegarao City, Cagayan, 3500 
Telephone Number: 304-6585. 304-8737, 846-7261 & 84672.30 • Telel'as. no. 30.1-6523 • c-nuti1 address: .toldo.!u, 



the Phihppines 

1Citith 

C.'agayait 'Valley Center for health Development 

IVIEIVIORANOUNI OF UNIDERSTANOING OVIOLij 

This Memorandum ot Understanding (IviOU) made and entereti into by and between: 

The Department of Health - Cagayan Valley Center for Health Development (CV-
Ulu), a government agency with office address at Maharlika highway, Carig Norte, 
Tuguegarao City, Cagayan represented by  DR. AMELITA M. PANG1LINAN - Director IV', 
hercinalter referred tu as the FIRST PARTY; and the Municipality/City of Tuguegarao, 
Province of Cagayan., a  10Ciii government unit represented by Honorable Ivlayor MA1LA 
iZoSitli10 S. TINC-Qtli.,  hereunder referred to as the SECOND PAltl'Y. 

L. i' 

To establish collaboration among tile different stakeholders in the implementation of 
the '2023 Human Resources for Health Deployment Program (HRH) pursuant to 
Administrative Order No. 2020-0038 or the Guidelines on the Deployment of Human 
Resources tOr Health (HIM) under the National Health Workforce Support System iN1-1WSS) 
and Department Order  No. 2022-0451  or Operational Guidelines in the Implementation of 
Select Human Resource for Health Composite Programs and Projects under the National 
licaltli Workforce Support System dated August 5, 2022 for die attainment of the Mliowing: 

a. Improve local health systems that will support the country's attainment of Universal 

Ilealth Care (UHC) Act and Devolution Transition Plan tor !kaki); 

b. Provide personnel complement in the focus municipainies am' other concerned areas 

such ;is but not limited to; 

1. CADA barangays, 

2. indigenous Cultural Communities, 

:3. Priority areas tor poverty re.duction and peace building etiorts, 

4. to nth class Ivlunicipalities, 

S. Critical HRH Gap, and; 

c. Provide policies and guidelines in the implementation of Die Human Resources for 

ilealth wider the National Health Workforce Support System. 

PARTIES' ROLES AND RESPONSIBILITIES 

ln furtherance of the above PURPOSE, both parties agree ill make eve.ry reasonable 
enort 'tail the responsibilities outlined below. 

The FIRST PARTY shall: 

a. be responsible for the. recruitment and selection of applicants through the PDOHOs / 

CDOHO in close coordination with the HRMO and  HUI-Ilan Resource Development Unit 

in.  the CVCHD. 

i I t :nig None, illtuq:,trat. Cal. • I eliplioto: Nuatocr • 11-1-1,SS h•lo-72a, I A. h.ii•72 iti • 

• {clef a\ Ho it).1-to2.4 



Republic ol die i'llitippit,e!, 

Depart111Cill Of 

Cagayan Valley Center for Health Developinent 

b. I tire Duman Resources for Health (HRH) for deployment in the different priority 
ciiies/municipalities focused and concerned areas specifically for the following list of 

professionals: 

I. Doctors (DTTB, PI(DP, 1F.PS1i) 
2. Dentists 
3. Nurses 
4. Midwives 
5. Pharmacist 
6. Medical Technologist 
7. Nutritionist Dietician 
B. Physical Therapist 

Be responsible for the processing, and signing of Appointments anti such other related 
documents of the deployed HRH under the NflWSS. 

d. Conduct a Pre and Post Deployment Orientation and Oath Taking to the HMI. 

e. Determine the areas for Deployme.nt where the HRH will be equitably distributed to 

the different municipalities arid cities in the Region prioritizing the GlDA barangays, 

indigenous Cultural C0111111UllitieS, 51h-  6111  class municipalities, priority areas lin-

poverty reduction and peace building efforts and areas with critical HRH gap. 

f. Be responsible tor the social preparation of the HRH and shall formally endorse them 
through the Provincial DOH Office supported by a Deployment letter addressed to the 
SECOND PARTY. 

g. Coordinate closely with I:11c SECOND PARTY in provision of technical and 
administrative supervision over the deployed HRH. 

h. Provide Learning and Development interventions for the HRH to enhance their 
knowledge, technical skills and competencies. 

lie responsible to facilitate the immediate pull-out of deployed HRH from the 
municipality within 24 hours in case of HRH report of threat to his/ her fife, whether 
verified or not. 

j. Monitor the performance, working conditions, and engagement of deployed 1-1141 
through the PD01.10s and CDOHO and provide feedback to the LGUs. 

ilriltt.1\ NttAlt:. I t t41.1-(02i7,. IE.- ;2‘,1 iti • c-niall 
• Licks \ il1.1-6.2 



lkpartin,lit 01.11c:11th 

Cugayaii Valley Center for Health i)evelopment 

The SECOND PARTY,  shall: 

a. Accept the HRH hired by the  FIRST PARTY  as personnel complement in the locality. 

b. Assign the HRH in close coordination with the  FIRST PARTY  in their identified 

priority areas ol assiginnent or barangay pursuant to the unctions and responsibilities 

of the 11R11. 

L.  Provide administrative and technical supervision to HR11 deployed within its 

jurisdic:tion in close coordination with the  FIRST PARTY through the PDOHO and 

CD0110. 

Sigil Daily 'finie Records, Itinerary, and other necessary ducumei its ()idle 111:11 through 

Hien.  City/ivlunicipal Health Officers (C110s/IvillOs/RIIP/DTIllj or in their absence, the 

Pi IN or authorized signatories. 

For LGUs without the daily time record of the Drills shall be signed by the LCEs 

or any authorized official. 

L Individual Performance Commitment Review and other technical duties and functions 

will be signed by their respective 1v1H0s/ CHOs/LCEs / Chief of Hospitals as 

supervisors mid initialed by the 1.»10 IVs prior to the signing / approval of the DMO 

as the NeXt Higher Supervisor except for D'rffiS and PRINs. 

Pay overtime services in cases where the HRH are required by the LGU to render 

services beyond their regular working hours or exc.eed the 40 nours per week for any 

LGU programs and other related activities as supported by an LGU Office Order. 

However, in lieu of overtime pay, the HRH shall be entitled to Certificate of Overtime 

Credits (COC) and the availment of Compensatory Time-Off shall be subject to CSC-

Wily! joint Circular No.2 s. 20(14. 

Efait2Z1Vol* to hire the deployed HRH in their municipalities to promote the decrease of 

HRH gap in their localities pursuant to the implementation of IC Law and Devolution 

Transition Plan fur Health. 

Establish and/or Activate Saiety and Health Committee and/or Special Investigation 

6/11111/ittCe as stipulated in the CSC- Department of Health - Department of Labor and 

Employment Joint Memorandum Circular No. 1 s. 2020  or the Guidelines of 

Occupational Safety and 1-leallit standards tor the public sector. 

Monitor the HRH assigned in their areas in close coordinatioit with the  FIRST PARTY, 
and its authorized representatives. 

t arq; l'uz....ucv.trao ',It> • It:it:001w Numhet 1114-t):;:i:',. 304 •ti7.i7 7.'.o I & ig,7.! to • 
• J Iln. ;(14-11,2i 



Republic ur the Philippines 
1)epartment of I lealth 

Cagayao Valley Ceoter for Health lievelopment 

till. tviiiITLIA.1., AGREEMENT 

Both PARTIES have an interest. in better understanding of  the spatial patterns, 
relationships and dynamics of HRH. This requires sharing of analysis, collaboration of both 
pin- ties for the achievement of the Sustainable Development Goals (SDG) through the 
illiplelliolliatiOt1 Of the Universal Health Care Act that will redound to the benefit of the local 
community. 

Pursuant to the Department lviemoranclum No. Z022 - 01.51 dated August 5, 2022 and 
the foregoing, statements both parties hereby consent to the f011owing guidelines as agreed 
upon 2023: 

1. li  IS 1.111LICI'SiDoci tildt. this ivIOU shall only apply in case there are deployed 

2. Policies, rules and regulations for the deployment of t IRH shall be in accordance with 

CSC OKA-01110 and all other CSC laws, policies and issuances. 

3. lii<1 I shall perlorm the duties and responsibilities expected of the position and shall 
serve in their area of assignment for forty (40) hours per weelc. 

‘1.. Nurses and iviidwives shall be assigned in the barangays especially to GIDA or far-

flung barangays of the  SECOND PARTY. 

S. Once the areas of assignment are finalized the FIRST PARTY through the PD01-10/ 
(DOI tO shah issue Provincial/City DOH Office Order ropy furnished the ['Has. 

Niti'SCS and 'Midwives shall be allowed to report. to lhe 1411'al Health Units once a 

weel: to be scheduled by the SECOND PARTY through their C110/M110 in 

coordination with respective Development Management °dicers. 

7. The attendance of the HRH during Flag raising ceremony is mandatory. However, 

I l that are deployed in coastal barangays and GIDA baraligays with difficulty in 

transportation may attend the barangay Hag raising ceremony. 

U. For efficieitcy, HRH shall time-in and time-out in their respective barang,ays or areas 

oi assignineut, thus they are not required to time-in and Lillie-01A in the RHU once 

they will report to their areaS aSSiglilliellt. 

9.  Night duty shall only be allowed to Midwives (lifliviPP) in the Municipalities/Cities 
with Licensed Birthing I tomes of the SECOND PARTY, provided during their tour 

of duty they shall be accompanied by a trainedl3ENIONC regular staff of the SECOND 

PARTY and only eight (8) hours duty per day. RIINIPP shall also adhere to deliver 
primary care services in relation to other DOI] health programs such as but not 

lirnitod to 111111ThiliZali011 Program, TB Control Progrzim, home visit tO households 

Mr monitoring of pregnant and post-part:um mothers, aSSitil in Family Planning 

( .11 tL. I ugttq....ira;) t - 10,1.110tic Ntt;;;11;:r it1.1-tos:;..104-N7 ;7. 3-10-721, I A. N.1012 iti • 
• i 404-652.1 
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program services, provide direct maternal and child care services etc. Other I-11U I 
shall only be allowed to a night duty only duritig emergencies and disasters 

supported by LGU Officer Order 

0. exigency of the service, HRH may be allowed to accompany patient in the 

ambulance within or outside of the municipality of assignment provided the 

SECONO PARTY shall issue an LGU travel order for this purpose and shall pay their 

overtime services rendered beyond their regular working hours plus daily travel 
expenses (DM) pursuant to F...0. 77 series of 2019. 

. All requests of HRH pertaining, lo attendance on Learning and Development, 
seminars, conventions and/or for Continuing Professional Development (CPD) 
within and outside the region shall he approved by the FIRST PARTY following 
this procedure; 

Step 1: HRH shall submit written request together with the invitation 
lor attendance to LDI tor the approval of the LGU (N1110) or authorized 
otticial; 

Step 2: lf the request is approved, the LGU (Mi-10) shall endorse it 
to PD01-10/CD0110 for the preparation of request for travel; 

Step 3: PD0110 / CD0110 shall endorse the request Mr travel to CVCI-1D [ol-
die preparation of Regional Office Order. 

12. in the event that the HRH is required to attend the LGU related activities/invitations 
outside their area of assignments, the LGU shall issue an LGU Office Order for the 

Silid purpose indicating the payment of his on copy furnish P00110/ CD0110. 

l 3. FIRST PARTY is responsible for the issuance ut Certificate of Employment, Service 

Records, Processing of leaves, Terminal l'ay, PHIC enrolment, and Remittances 

while PD011Os and CDOHO are responsible for the iireparation of payrolls. 

14. Nepotism is prohibited under the CSC, therefore, HRH shall not have a direct 

supervisor such as MHO, PHN, DMO IV and DWI° V, who is a relative up to the third 

degree, either by consanguinity or affinity. 

5. Nonpartisan political activity shall be strictly impleincqued thus HRH shall riot run 

tor any elected positions in the governmelit nor campaign [Or any candidate. 

16. Actual working hours including night shift and week-end duties shall he reflected in 

the Daily Tillie Record (DTR) of the BR' supported by a LGU Office Order. 

17, During the deployment, the FIRS'f PARTY and SECOND PARTY concerned shall 

ensure the safely and security of the HRH in their areaS of assignment. Satety 

protocol shall be lollowed, thus FIRST PARTY aud SECOND PARTY shall regularly 

monitor the HRH in their areas ass.gninent. 

.N.1.0t.4111!..4 1;: Note hiv,ii».(.11.10 ( *ii) • I ilipitow: Ntsgiihvi ;t14_s / ;21,i ,x 1,11,72_,ti • clitail 
• I .t. ; 
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1 zi. thievances by the deployed 111:11 shall be addressed expeditiously following the 

hierarchy of management of grievances and accordance with the existing 

grievance mechanisms of the D011 - CO and CH Ds. 

19. All request of III:11 or the SECOND PARTY for transfer ol municipality shall be 

approved by the Div10 V after delibe.ration and evaluation, and subject to RA 7305 

-Magii,1 Carta oi Public Health VVorkers” and CSC ORA-0111:A. 

2.0. case of dcditrati011 of Public Health Stale ui l'Abergency throughout the country, 

tile FIRST PARTY may temporarily redeploy III:11 and shall issue a Regional Office 

Order. 

i V. iq.INDING 1:111ANCifki, RiSi)OhISIBILITIES 

Thc FIRST PARTY shall provide HMI with their salaries, betlefitS other 
I-enumerations subject to the deductions based on the existing rules and regulations. 
die event that the 1-11-01 is required by the SECOND PARTY, in the interest of the service to 
undertake travels, transportation expenses incidental to the travel shall be provided by 
ale later subject to the usual aCCOLUithig and auditing rules anti regulations. 

V. VOLUNTARY DISASSOCIATION 

Tnis MOO is a bi di ii.att,), agreement tnat toOtik parties catered itit0 ift good 
hither party may disassociate troll) the effort_ without penalty or liability lay notifying 

other Writing. Written notice shall be sent thirty (30) days prior to the 
disassociatiou. 

V i. TERM AND AmCNDMENT 

This fvfeitioranduni shall be in effect fur the period of July to December 2023. both 
parties reserve the right to renegotiate  tins Memorandum upon the mutual consent the 
oilier paPty. 

Ai die Qxpiratioii Of the six Months period, this Meillor,iiidithi may he. extended 
through the common written consent of both parties. 

This INilenioranduin represents the entire understanding of both parties with respect. 
to tins partnership. Any modification of this Memorandum must be in writing and signed 
by ine parties. 

I NOI .ii% • 1,4.141011i i N.itp- /21,1 • c-1 '1.01 :kWh', 

• i'cid \ 1111 t(14..2 ; 
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ivi 1:1,1'CA PAINIGILINAN, V.S0 IV 
Director IV, D011 Cagayan Valley CI ID 

1-10N1. MAMA OSAI(10 S. TING-till  
City Mayor of Tugue-gar; 

Province of Cagayan 

WITNESS: 

10Sf C C1-11.1A, 
ffetk 

PIA.111,1, PAD  
City Ilealth Officer-01C Developriient fvlitilagLItient 011icer V 

ACKNOtNI.H )G1N,IEN 

Koputitic ot the Philippines ) 
Province ol Cagayan )s.s 

ot 1 tigtiegtutio 

NO11.1.1N PUNK.  .1Q1' cald 111 the a1)ove itirtsdlc1 ion, personally appeared the 
following: 

N.\1‘11: TIN NO. DATE ISSUED 

l<Nt._41'1\1 TC) Mi., to be the same persons who executed the loregoing instrument ancl 
tick  nowlet.i.,oit to ine that the same is their own tree will and voluntary act and deed. 

This instrument consists of three pages including the page herein this Acknowledgment is 
tzi  ,igi•eokt by the purties and th(ijr instrumental winiesses. 

l leSs 11 hand and  Seal, this 01 at Tuguegtirao City, Cagavan 

I 1oc. No. 

Page No. 
liook 
•̀•..4' lie:, 01 

i 111.!1t,k.t , ,r; N,,11, I 1:111  • 1 giCri ,,,1,•1 Ntimi ,,144,i..0 • 72,1 .3.: N.1,•72  14. • 
• c1; 1 .1.. II, ; 

Date 

Date 


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13

